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May 18, 2015 
 
 
TO:   ALL PARTICIPANTS OF THE GREATER KANSAS CITY LABORERS 

WELFARE FUND 
 
RE: IMPORTANT CHANGES TO YOUR PRESCRIPTION DRUG BENEFITS 
 EFFECTIVE NOVEMBER 1, 2015  
 
 
Dear Participant: 
 
As the Board of Trustees of the Greater Kansas City Laborers Welfare Fund, we are dedicated to 
providing you with comprehensive coverage for your prescription medications. We are pleased 
to announce that, effective November 1, 2015, the Fund is implementing changes that may help 
minimize your out-of-pocket prescription drug expenses and reduce the Plan’s future 
prescription drug costs. The following provides detailed information about the upcoming Plan 
changes. 

 
New Prescription Drug Out-of-Pocket Maximum 
To protect you and your family members from catastrophic medical expenses, the Plan currently 
limits how much you pay out of your pocket for most covered medical services. This is called an 
“out-of-pocket maximum.”  Effective November 1, 2015, a new separate out-of-pocket 
maximum of $3,600 per person/$8,200 per family will apply to your prescription drug benefits. 

Important Note: Once an individual covered by the Plan meets the “per person” 
prescription drug out-of-pocket maximum during a calendar year, the Plan will cover 
100% of the remaining eligible prescription drug expenses that individual incurs in that 
year.  S/He will not be responsible for any copayments after that.   

This benefit will begin on November 1, 2015.  So, if you reach or exceed the $3,600 per 
person prescription drug out-of-pocket maximum before November 1, 2015, the Plan 
will cover 100% of any prescription drug expenses you incur in November and December 
2015. Your $3,600 per person prescription drug out-of-pocket maximum will then begin 
again for the calendar year January 1, 2016 through December 31, 2016. 

 
Coverage for Specialty Medications 
The Plan covers specialty medications that are used to treat complex chronic health conditions 
such as multiple sclerosis, rheumatoid arthritis, hemophilia, Crohn's Disease, Gaucher Disease, 
cystic fibrosis, hepatitis C, respiratory syncytial virus, growth hormone deficiency, anemia, 
neutropenia, pulmonary hypertension, and others. 
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Specialty medications are generally self-injectable medications that require patient training and 
education, special handling and close monitoring.  They are often considerably more expensive 
than traditional prescription medications, partly due to their specialized use and the manner in 
which they are administered, manufactured, handled, and distributed.  Therefore, if you are an 
active employee, effective November 1, 2015, your copay for specialty medications will 
increase to 20%, up to a maximum of $200. If you are a retiree, your copay for specialty 
medications will increase to 30%, up to a maximum of $200. 

Important Note: Remember, if you (or one of your eligible family members) reach or 
exceed the $3,600 per person prescription drug out-of-pocket maximum before 
November 1, 2015, the Plan will cover 100% of any prescription drug expenses you incur 
in November and December 2015.  

Before attempting to have your prescription for a specialty medication filled, you or your 
physician must call LDI at (866) 516-4121. The specialty pharmacy representative will go 
through the approval process with you or your physician. Coordination will take place so that 
your medication can be sent directly to you or your physician’s office, whichever you prefer. 
If you need information regarding a specialty medication or need help locating a specialty 
pharmacy, you can contact LDI at (866) 516-4121. 

Your Prescription Drug Benefits 
The following table shows your current prescription drug coverage under the Plan compared to 
your coverage that will be effective November 1, 2015: 
 

Prescription Drug Benefits 
For ACTIVE Employees and Their Eligible Spouse and Children 

Benefit Current 
Provisions 

Effective 
November 1, 2015 

Calendar Year Out-of-Pocket 
Maximum  

None $3,600 per person 
$8,200 per family 

Retail Pharmacy Program (up to a 34-day 
supply or 100-unit dose) 

Generic Medication 
 
Brand Name/Preferred Medication 
Brand Name/Non-Preferred Medication 

You pay: 
 
$5, or the cost of the 
prescription if less 
20%, up to a max of $70 
20%, up to a max of $100 

You pay: 
 
$5, or the cost of the 
prescription if less 
20%, up to a max of $70 
20%, up to a max of $100 

Mail-Order Program (up to a 90-day 
supply) 

Generic Medication 
 
Brand Name/Preferred Medication 
Brand Name/Non-Preferred Medication 

You pay:  
 
$10, or the cost of the 
prescription if less 
20%, up to a max of $200 
20%, up to a max of $275 

You pay: 
 
$10, or the cost of the 
prescription if less 
20%, up to a max of $200 
20%, up to a max of $275 

Specialty Medication (up to a 34-day 
supply only) 

20%, up to a max of $100 20%, up to a max of $200 
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Prescription Drug Benefits 
For All RETIRED Employees and Their Eligible Spouse and Children 

Benefit Current 
Provisions 

Effective 
November 1, 2015 

Calendar Year Out-of-Pocket 
Maximum  

None $3,600 per person 
$8,200 per family 

Retail Pharmacy Program (up to a 34-day 
supply or 100-unit dose) 

Generic Medication 
 
Brand Name/Preferred Medication 
Brand Name/Non-Preferred Medication 

You pay: 
 

$5, or the cost of the 
prescription if less 
30%, up to a max of $80 
30%, up to a max of $105 

You pay: 
 

$5, or the cost of the 
prescription if less 
30%, up to a max of $80 
30%, up to a max of $105 

Mail-Order Program (up to a 90-day 
supply) 

Generic Medication 
 
Brand Name/Preferred Medication 
Brand Name/Non-Preferred Medication 

You pay:  
 

$10, or the cost of the 
prescription if less 
30%, up to a max of $215 
30%, up to a max of $290 

You pay: 
 

$10, or the cost of the 
prescription if less 
30%, up to a max of $215 
30%, up to a max of $290 

Specialty Medication (up to a 34-day 
supply only) 

30%, up to a max of $100 30%, up to a max of $200 

 
In Closing 
The Fund continues to contract with LDI to provide you with access to a national network of 
retail pharmacies and a mail-order program. With the LDI program, you receive discounted 
prices on your prescriptions when you go to a participating pharmacy and present your 
prescription drug ID card. 
 
If you have any questions about the changes in your prescription drug benefits, or if you have 
questions about your benefits in general, feel free to call the Fund Office at (913) 236-5490. 
 
Sincerely, 
 
Board of Trustees 
 
This Summary of Material Modification highlights certain features of the Greater Kansas City Laborers Welfare Fund. You can 
find full details in the documents (Summary Plan Description, Plan Document, etc.) that establish your Plan provisions. If there is 
a discrepancy between the wording here and the documents that establish your Plan, the document language will govern. The 
Trustees reserve the right to amend, modify, or terminate your Plan at any time. 
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